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extracted from official sources and will undoubtedly prove a valuable

resource for many researchers interested in studying occupations in

the southern states. Material has been gathered from widely dispa-

rate sources, and this, together with valuable extrapolations, pro-

jections and evaluations, is provided for the first time in a readily

accessible form.

The publication of these reports, reflects, to some extent, the

nature of the Center's commitment to its regional base. She Center's

commitment is in no sense entirely regional; however, it does recog-

nize a responsibility within its regional area to provide information

of particular value to that region, as well as to the whole of occu-

pational education.
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HIGHLIGHTS

This report was developed from a study of 1940-1960 Lrends in work

participation rates among the southern regional population. Eb:'ntially,

it is an not ^-n of bow the population of labor force ages has been

engaged in census-tabulated civilian employment by occupation, age, sex,

color and other social and economic characteristics. An effort was

made to present as much information graphically as practicable.

Employment Participation Rates

Although the southern population in age classes 15 years and over

increased by more than one-fourth, and employment by more than 4 million

workere, the employment-to-population overall participation rate for males

of labor force ages declined from 72.3 percent in 1940 to 68.3 percent in

1960. None of this net decrease was attributable to higher incidence of

unemployment, but was due mainly to expanded military service demands,

increased enrollment in educational and training programs by young persons

of labor force ages and decreases in work participation rates among men

over 65 years, most of whom are now covered by private retirement programs

or public security measures.

For women in labor force age classes, work participation trends were

strongly upwards even in the case of teenagers. Among all females 15 years

and older, the overall employment-to-population participation rate in-

creased from 21.7 in 1940 to 32.2 in 1960. After allowances are made for

population increases and for replacement of employed workers who died,

retired or otherwise left the labor force, it is estimated that about 1.8

million more women were employed in the South in 1960 as a result of

broadened work participation relationships.

As may be noted from occupational data to be presented, work parti-

cipation trends in several main occupations differed greatly from the
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overall employment participation trends noted above. This was due to

relatively great expansion in the white-collar categories and decreases

in farm occupations. Also, the increased employment of women has been

more selective as to occupation, with emphasis upon accessions to clerical,

sales and service positions.

Participation. Rates by Main Occupation and Age

In general, the greatest increases in occupational employment parti-

cipation rates have come in age classes about 25 to 44 years, and in

occupations where demand is high and education or occupational training is a

critical prerequisite. This is especially true in the professional, technical

and clerical occupations and among skilled craftsmen. Another significant

series of participation rate increases has occurred at somewhat older ages

in sales and service occupations, where women have been employed in greatly

increased numbers, and where requirements for specific occupational training

are less exacting.

Among operatives, a very large semi-skilled main occupation group,

there has been some increase in participation, mainly due to the preaounced

shift from farm to nonfarm employment. But cohort analysis shows that

entry of males as operatives is high in the years age 25 and below, and that

there is considerable out-mobility beyond age 25 as men become better trained

or more experienced and move up to more skilled jobs.

In the farm occupations and among nonfarm laborers, there have been

sharp declines in participation rates and out-mobility of workers in

cohorts of practically every age class, since 1940.

Complex details of participation by occupation, by separate age classes

and by cohorts may be more easily noted in the graphical illustrations,

Figures 3 through 15. Trends in the rates between Census years and

occupational participation of the survivors within cohorts over time are

closely associated with the nature of changing occupational employment
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demands.

Age Distribution of the Employed

Distributicm of employed workers by main occupation was covered in a

precediug report of this series, but without details as to workers'

ages. Percentage distribution of employed young workers in the South has

been reduced since 1940, for reasons which include increased enrollment of

young persons in school and training programs and comparatively greater

employment of mature women. Broadly improved economic conditions have ex-

panded the effective demand for experienced workers of both sexes between

the ages of 35 and 64 years in every main occupation except in agriculture

and the unskilled categories.

The percentage of employed workers in ages less than 25 years was

reduced from 23.2 in 1940 to 16.7 in 1960, and there was a smaller relative

decline in the 25-34 year class. Above age 35, the percentage employed was

increased in nearly all occupations. The greatest relative increase came

in the 45-54 age class, which moveA up from 15.1 in 1940 to 20.8 percent

of the overall distribution in 1960. Within occupations, the increased

proportion of workers 35 years and over was most marked among operatives,

service workers and farm and nonfarm laborers.

Median Ages

As a concomitant of the changes in age-spe-ified distribution, median

age of employed male workers in the South increased from 35.8 years in

1940 to 39.1 years in 1960. For employed females, an even greater increase

was recorded, with the median age rising from 32.3 years in 1940 to 39.4

years in 1960. Male farmers continued to have the highest median age of

any main occupation, 50.2 years in 1960. Male farm laborers had the lowest,

33.6 years. Among women, farmers also had the highest median age, 50.7 years,

while clerical worke:s were lowest with 34.4 years. In all occupations median

ages were higher in 1960, except for male professional and technical workers,



4

where it was .2 years less than in 1940, due to entry of many young, well-

educated adults.

The sharp increases noted in median ages of the employed does not

imply that our workers are degenerating into an "old" labor force.- Rather,

the expanding economy is providing jobs for more middle-aged workers,

while continued education and more time for occupational training for

younger persons is receiving increased emphasis, We should not expect

median ages of 'ale w.rkers to increase very much between 1960 and 1980,

for most mature men are employed and their capabilities for more secure

retirement at age 65 or earlier are expanding. However, changing socio-

economic roles of women and expanding opportunities for employment of women

probably will result in further increases in median ages among employed

females.

Color and Occupational Employment

More profound changes have been occurring in the relationships of

white and nonwhite employment in the South than may be generally recog-

nized. Due mainly to heavy Negro geographical out-migration, the percent-

age of nonwhites among male southern workers decreased from 24.0 percent

in 1940 to 17.5 percent in 1960. This involved a net loss in employment

of more than 300,000 nonwhite male workers, due almost entirely to declines

in numbers of Negro farmers and farm laborers. Although numbers of non-

white women employed increased by about 14 percent, the number of white

females employed was more than doubled, and nonwhites among all employed

southern women declined from 39.1 percent of the total in 1940 to only 23.3

percent in 1960.

Viewed as numbers of whites to nonwhites, southern Negroes have made

minor gains in a few occupations, such as clerks, operatives, service

workers, and female sales workers. Nonwhite employment has declined

relatively among skilled craftsmen and among most white-collar categories



5

except clerks, while proportions of Negroes have remained high in service,

hoisehold, laborer and farm laborer positions. In 1960, about 42 white

men were employed in the South for each nonwhite in r,anAgerial and sales

positions, and about 47 white women for each nonwhite in clerical jobs.

White and nonwhite laborers and farm laborers were employed in approximately

equal numbers in 1960, while about 5 times as many nonwhite women were em-

ployed as domestic servants as were white women.

In comparing the preceding color-specified occupational data, it should

be noted that there are about 4 white members of the southern labor force

for each Negro, and that unemployment rates for Negroes have been higher

in virtually every time period. Relative to numbers of whites and nonwhites

in the population, therefore, employment of white men as managers and sales-

men is about 10 times greater than for nonwhites. Relatively, there are

about 4 times as many Negroes as whites in laborer and farm laborer jobs

and, relatively, there are about 17 times as many Negro women employed in

households as whites.

Age Cohort Considerations

In the graphical age profiles of participation rates by main occupations,

Figures 3 through 15, the trends of several moving age cohorts have been

traced through successive census periods by using broken lines. This device

combines both the effects of adjustments in participation and of resultant

age distribution. The most drametic changes are obvious in the agricultural

occupations and among nsnfarm laborers, where there was out-mobility among

survivors in practically every cohort, even at very young labor force ages.

Among male professional workers and skilled craftsmen in particular, and

among women in a majority of the occupations, the trends towards higher parti-

cipat.Lon rates at older ages indicate that transfer from a few declining

occupations was offset by generally increasing net entry of workers in cohorts

which were about 25 to 44 years of age in 1940.
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Other Considerations

Use of Census data to cc=pute e=ploy=ent-to-population participation

rates results in relatively lower participation rates in the South because

about one-half or more of the nation's armed forces are stationed In this

region. Active military personnel serving in an area at time of Census tabu-

lation are recorded in the population, but they are not tabulated as employed

workers in the civilian occupation categories. Effects are most marked

among male young labor force age classes. In 1960, about 70 percent of the

armed forces were less than 30 years of age, and only 4 percent were 45

years or older. About 4.3 percent of the males, 14 years and over, located

in the South were in military service, but for the nation as a whole, the

percentage was only 2.1 As a result of expanding the defense forces incident

to the Vietnam build-up, the percentage of young age classes in military

service very probably is greater now than in 1960.

If there had been a total demobilization of military forces in the

South in 1960, and all these men had been employed in the South, the nAle

employment participation rate would have risen from 64.6 percent to about

77 percent for the 20-24 age class. In the male 25-34 year class, the rise

would have been from 84.1 percent to more than 90 percent participation.

The data and discussions also provide a few comparisons between the

South and the nation in matters such as median age and employment by sex.

In general, the differences are not important but median ages and percent-

age of women employed remain slightly higher in the nation, where there have

been less farm-to-city adjustments, and employment opportunities have

existed over longer time periods for both men and women to develop careers

in nonfarm occupations.
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EM.ODUCTIOli

The purpose of this study is to examine age structure and trends in

civilian employment participation among workers in the S.-yuth in main

occupations for the census years 1940, 1939 and 1960. This study entails

more than computing a static distribution of southern workers by occupation,

sex, color and age. It also permits insights into dynamic aspects of work

participation for all classes of the population within labor force ages.

Trends in median ages and in ages of entry, maximum participation, inter-

occupational transfer and retirement of workers become more evident. In

addition to providing profiles of age-specified participation rates by main

occupation in census years, graphical figures illustrate employment trends

and net percentage changes which have occurred in occupational work

participation in selected cohorts during the 1940-1950 and 1950-1960

intercensal periods.

Procedural approaches to the two principal topics, - (a) age structure

of the employed workers and (b) employment participation rates, - are auite

similar and it is important that clear distinctions be made among the terms

used. Percentage distribution of employed workers by age, or "age percent-

age distribution" refers to a distribution of employed workers in civilian

occupations, by 5- or 10-year age classes, without reference to the number

of persons in those age classes in the total population of the South.

"Participation rates" refer to percentages of persons employed in any

specified age class of the southern population (including locally based

active military service personnel) who are employed in civilian occupations.

A few other terms are defined whenever it appears that they may need

clarification.

Because the inquiry is centered upon occupation and upon census-defined
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employment, the labor force is not examined in its fullest context in this

study. Eoth active military service personnel and all civilian job-seekers

meeting current definitions of "unemployed" also would have to be included

along with employed civilians in a full-blown definition of "the labor

force." Still beyond these categories are many potential workers who would

accept employment under various conditions. However, some discussions of

military employment and civilian unemployment are presented, both of which

are important and a, times may constitute critical variables in overall man-

power considerations.

The report is presented under three main chapter headings, (1) per-

centage distribution of southern workers by sex and age; (2) a general

discussion of employment-to-population participation rates; and (3) a more

detailed examination of participation rates by sex and age in each main

occupation.

This report does not purport to catalog the possible uses to which its

results may be put. It is especially hoped that it may contribute materially

to better understanding the needs, planning, and active operation of programs

which involve many types of occupational training and utilization.
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PERCEiTAGE DISTRIBUTION OF WORKERS BY AGE

Figure 1 portrays age percentage distribution of all employed workers

in the South from 1940 to 1960. Figure 2 illustrates distribution of total

employment in each main occupation for 1960, and Table 1 shows 1940-1960

percentage distributions In detail by sex and occupation. From Figure 1,

it may be seen that percentages of employed workers in ages up to about 30

years were reduced In each decennial census subsequent to 1940. At higher

ages, overall employment distribution was increased, excepting the small age

class 65 years and over, where it was virtually unchanged.

The greatest relative increase came in the 45-54 age class, in which

percentage distribution rose from 15.1 percent in 1940 to 20.8 percent in

1960. Entry of mature women into the labor force figured prominently in

the change. During these two decades percentages of women workers in this

age class advanced from 12.6 to 21.4 percent of women employed. Also, the

relative supply of 45-54 year old workers increased in the South because

they were at least 35 years of age in 1950, and were well above the peak

ages of persons lost through geographical out-migration, which occurred in

significant volume from the South during the 1950-1960 decade.
1

However, geographical migration was only partly responsible for increased

distribution of middle-aged workers in the South, and the upward trends

towards proportions employed in the 35-64 age classes are more pronounced

in the nation than in the South. Better health programs and declining

mortality rates, more employment opportunities in the growing and increasingly

urban economy, and more use of labor-saving devices were among the factors

1
It is planned to examine geographical migration in the South and its

effects upon supply of potential workers, in a later section.
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Table 1. Percentage distributions of employed workers in the South by age in main occupations,

1940, 1950 and 1960.

Main Occupation
and Sex

Total
each yr.

14-19 20-24 I
25-34

1940 1950 1960 1940 1950 1960 1940 1950 1960

Prof. & Male 100.0 .7 1.1 1.3 8.2 8.7 8.4 33.5 31.9 32.5

Tech. Female 100.0 2.6 2.5 2.2 19.4 14.7 11.1 38.4 24.3 22.2

Total 100.0 1.6 1.7 1.7 13.6 11.3 9.5 35.9 28.7 28.2

Farmers, Male 100.0 1.3 2.1 2.2 7.2 6.0 3.3 21.4 19.2 11.4

Farm mgrs. Female 100.0 .6 2.7 3.5 2.5 3.5 2.6 9.5 11.3 9.2

Total 100.0 1.3 2.1 2.3 7.1 5.9 3.3 21.0 19.0 11.2

Managers Male 100.0 .5 .6 .6 4.3 3.8 3.4 22 :.$ 211.3 18.3

Female 100.0 .7 .9 .8 4.4 4.1 2.8 21.0 1 .5 12.3

Total 100.0 .5 .6 .6 4.3 3.8 3.3 22.2 lt.9 17.4

Clerical Male 100.0 4.8 5.4 7.2 16.6 15.9 13.5 30.7 29.0 26.4

Female 100.0 7.7 9.6 8.8 25.1 24,7 17.9 36.1 28.7 24.8

Total 100.0 6.2 8.0 8.3 20.8 21.4 16.5 33.4 28.8 25.4

Sales Male 100.0 7.7 9.0 10.3 14.3 11.6 8.6 29.5 27.8 22.8

Female 100.0 9.5 13.3 11.4 19.2 11.6 6.2 29.5 20.6 13.5

Total 100.0 8.1 10.4 10.7 15.6 11.6 7.7 29.7 25.4 19.5

Craftsmen, Male 100.0 1.8 2.1 2.4 8.7 9.3 7.6 27.7 28.1 24.3

Foremen Female 10050 3.1 4.0 3.5 12.1 10.9 7.1 31.7 26.2 20.7

Total 100.0 1.8 2.2 2.5 8.7 9.3 7.6 27.8 28.1 24.2

Operatives Male 100.0 7.1 6.9 7.3 18.3 15.9 12.9 37.0 30.4 26.9

Female 100.0 7.9 5.9 4.6 20.1 14.1 10.5 36.8 29.3 25.2

Total 100.0 7.3 6.6 6.6 18.8 15.5 12.2 36.9 30.0 26.4

Private Male 100.0 9.9 8.4 13.3 13.1 7.4 6.7 24.8 16.7 12.0

Female 100:0 10.3 7.7 7.2 16.1 10.2 7.8 28.4 22.5 17.7

Total 100.0 10.2 7.7 7.4 15.8 10.1 7.8 28.2 22.3 17.6

Service Male 100.0 10.1 9.0 10.2 18.3 10.2 9.7 25.9 19.9 18.3

Female 100.0 9.2 9.2 7,7 20.3 13.9 9.7 28.9 25.7 20.2

Total 100.0 9.8 9.1 8.9 19.0 12.1 9.7 27.0 22.8 19.3

Farm Male 100.0 32.5 33.8 22.3 23.2 17.1 13.1 21.0 16.9 16.9

Laborers & Female 100.0 28.8 21,2 15.6 19.4 12.8 9.5 21.4 20.9 18.2

Foremen Total 100.0 31.9 31.2 21.0 22.6 16.2 12.5 21.1 17.7 17.1

Laborers Male 100.0 8.1 9.6 12.4 17.4 14.3 12.4 32.0 23.9 20.9

except Female 100.0 10,6 8.9 11.5 21.4 13.1 11.6 33.5 26.0 20.3

Farm & Mine Total 100.0 8.1 9.6 12.3 17.5 14.3 12.3 32.2 23.9 20.9

Occupations Male 100.0 16.9 13.1 11.7 17.2 12.9 13.7 24.6 23.4 23.3

not Report- Female 100.0 16.4 13.7 12.5 17.9 11.9 11...; 24.1 22.1 19.8

ed Total 100.0 16.7 13.3 12.0 17.4 12.6 12.9 24.5 22.8 21.9

All Male 100.0 8.3 7.1 6.5 13.4 11.0 9.4 26.6 24.6 22.8

Occupa-Female 100.0 9.7 8.4 7.1 18.3 14.8 11.2 30.5 24.9 21.0

tions Total 100.0 8.7 7.5 6.7 14.5 12.0 1" 0 27.5 24.8 22.2



Table I. Contd. Percentage distributions of employed workers in the South by age in main
occupations, 1940, 1950 and 1960.

Main Occupation 35-44 44-54 55-64 65 and Cv r
and Sex

Prof. & Male 24.3 26.3 27.3 17.0 16.9 17.1 10.7 10.0 9.4 5.6 5.1 4.0
Tech. Female 21.7 28.5 23.0 11.5 19.1 24.9 4.9 8.5 13.0 1.5 2.4 3.6

Total 23.0 27.3 25.5 14.4 17.8 20.4 7.9 9.3 10.9 3.6 3.9 3.8

Farmers, Male 21.3 23.4 19.4 21.5 20.5 26.6 16.8 17.0 22,4 10.5 11.8 14.7
Faro mgrs. Female 21.9 22.1 19.3 28.7 26.3 2:.0 22.5 20.4 24.3 14.3 13.4 14.1

Total 21.3 23.4 19.4 21.7 20.6 26.7 17.0 17.1 22.5 10.6 11.9 14.6

Managers Male 27.5 29.3 28.2 24.3 24.7 26.9 14.6 15.0 16.6 6.5 6.3 6.0
Female 29.4 31.2 26.2 25.8 27.0 31.9 13.9 14.4 19.4 4.8 4.9 6.6
Total 27.7 29.7 27.9 24.5 25.0 27.7 14.5 14.9 17.0 6.3 6.1 6.1

Clerical Male 22.7 20.2 22.5 15.5 15.6 15.8 7.5 10.3 10.5 2.2 3.6 4.1
Female 20.3 20.2 23.7 8.0 11.9 16.0 2.4 4.1 7.3 .4 .8 1.5
Total 21.5 20.2 23.3 11.8 13.3 15.9 5.0 6.4 8.3 1.3 1.9 2.3

Sales Male 22.0 22.0 23.4 14.9 15.4 18.1 8.3 9.5 11.5 3.3 4.7 5.3
Female 21.9 25.7 24.2 13.2 18.3 26.0 5.5 8.3 14.5 1.2 2.2 4.2
Total 22.0 23.3 23.6 14.4 16.4 21.0 7.5 9.1 12.6 2.7 3.8 4.9

Craftsmen, Male 27.5 27.5 28.0 20.4 19.3 22.7 10.7 10.5 12.2 3.2 3.2 2.8
Foremen Female 26.4 29.7 29.9 17.1 18.6 24.2 7.4 8.4 11.4 2.2 2.2 3.2

Total 27.5 27.5 27.9 20.3 19.3 22.8 10.7 10.4 12.2 3.2 3.2 2.8

Operatives Kale 21.9 25.0 24.2 10.7 14.2 18.6 4.0 6.1 8.6 1.0 1.5 1.5
Female 20.8 23.2 29.2 10.0 15.0 20.4 3.5 6.1 8.2 .9 1.4 1.9
Total 21.6 25.9 25.6 10.5 14.4 19.1 3.9 6.1 8.5 1.0 1.5 1.6

Private Male 20.7 22.8 15.1 15.5 21.8 21.5 9.3 14.1 20.0 6.7 8.8 11.4
Household Female 22.4 25.7 22.7 13.9 19.9 23.2 6.3 10.1 15.6 2.6 3.9 5.8
Workers Total 22.3 25.5 22.5 14.0 20.0 23.0 6.6 10.3 15.7 2.9 4.1 6.0

Service Male 20.2 20.7 18.6 14.0 19.3 20.0 8.0 14.1 16.4 3.5 6.8 6.8
Workers Female 19.3 24.6 25.8 12.9 16.1 21.9 6.9 8.2 11.6 2.5 2.3 3.1

Total 19.8 22.6 22.5 13.6 17.7 21.0 7.6 11.2 13.8 3.2 4.5 4.8

Farm Male 10.1 12.7 15.4 6.5 9.1 16.4 4.3 6.1 11.1 2.4 4.3 4.8
Laborers & Female 14.7 20.5 22.1 9.7 14.6 20.4 4.4 7.4 10.7 1.6 2.6 3.5
Foremen Total 10.8 14.3 16.6 7.0 10.2 17.1 4.3 6.4 11.1 2.3 4.0 4.6

Laborers Male 21.7 22.5 20.1 12.7 16.8 18.8 5.9 9,2 11.8 2.2 3.7 3.6
except Female 19.6 25.8 24.3 9.9 16.7 20.0 3.7 7.2 9.5 1.3 2.3 2.8
Farm & Mine Total 21.7 22.6 20.3 12.6 16.8 18.8 5.8 9.1 11.8 2.1 3.7 3.6

Occupations Male 17.1 19.1 20.4 12.0 14.3 16.8 7.3 9.9 10.6 4.9 7.3 3.5
not Report- Female 17.4 21.4 20.7 12.3 15.8 18.6 7.3 9.2 11.7 4.6 5.9 5.2
ed Total 17.2 20.0 20.5 12.1 14.9 17.5 7.3 9.6 11,0 4.8 6.8 4.2
All Male 21.0 23.7 23.7 15.9 17.4 20.5 9.9 10.9 12.5 4.9 5.3 4.6
occupations Female 20.9 25.0 24.5 12.6 16.7 21.4 5.8 7.8 11.4 2.2 2.4 3.4

Total 21.0 24.0 24.0 15.1 17.2 20.8 8.9 10.0 12.1 4.3 4.5 4.2
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which tavorei entry of wc=en or retention of experienced workers, both

male ari fenle, who were past their pri=e years, physically. A) so, increases

lu Lelative percentages of younger persons who re-wined in school accentuated

as distribution of workers employed in higher age classes.

were age percentage distributions decreased, as among younger rare

workers, it was due largely to increased enrollment and more years spent in

edr.cation and training, and much higher requirements for young men in

military service. In the nation, school percentage -mrollment of persons

from 5 up to 20 years of age increased from 71.2 to 81.8 percent between

1940 and 1960. Far males 20 years of age, percentages of school enrollment

were nearly doubled, and in 1960 stood at 23.5 percent for the nation and

21.3 for the South. Even in the 25 to 29 year age class 6.1 percent of the

males in the nation and 5.4 percent in the South were enrolled in 1960.
2

These sanguine developments in regard to education and training time being

invested in preparation of the future labor force are seldom mentioned,

when publicity is focused on problems of teenage unemployment and high school

dropouts.

Another indirect but definite factor in age distribution of the

employed is variations in birth rates in past years, notably the lowered

birthrates of Great Depression years. In the census of 1960, survivors

among persons bora during 1930 to 1939 had matured to become current

members of the 20-29 year age class. Details of birth rates will not be

recounted here, but it may be noted that population levels in both the

20-24 and 25-29 year classes were lower in 1960 than in 1950.

In the nation, the 20-24 year class in 1960 was 6.2 percent smaller

than the same age class in 1950. In the South, this age class decreased

by 5.7 percent. Nationwide, during tne same period, the 25-29 year class decreased

2
U. S. Censr of Population, 1960, U. S. Summary, Tables 165 and 273.



by 113 percent and in the Seuth b y 14.4 p,..rcent. Every other age class

in ti rupulat;9n, tjthin lal.,or force was Larger in 1960 than in 1950.
3

In thin discussivii only the supply effects in 1960 have been shown, but

the smaller cohort born during the Great Depression may easily be traced

through time. In 1970, national population in the 30-39 year class; in

1980, the 40-49 class; and so on, will be significantly smaller than levels

in the respective classes at the preceding census, provided that exceptional

changes do not occur in expected mortality rates or through migration.

Age Distribution Within Occupations

Figure 2 shows the percentage distribution by age in each main occupa-

tion in the South in 1960. The age structure for each occupation is so

clearly apparent that the brief discussion is concerned with principal

differences among occupational distributions.

The highest percentage of age-specified distribution in the youngest

class, 14-19 years of age, is among farm laborers. Non-farm laborers and

clerical workers also are relatively young and in both cases the highest

percentage for a single age group is in the 25-34 age class. Among farm

operators and non-farm managers and proprietors, distribution of employment

under age 25 is very low. These are two occupations in which entry often

depends upon accumulation of work experience and capital resources, which

requires some time.

Among professional people, managers, and craftsmen, percentage dis-

tributions are low initially while education and experience are being

obtained, but rise rapidly after 25 years of age. Operatives, the largest

group, also follow somewhat this general pattern but their employment dis-

3
Computed from data in U. S. Census of Population, U. S. Summary,

1960, Table 158 and regional population aggregated from State Table 15

(1950) and Table 37 (1960).
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tribution below age 25 is much higher than for managers and professional

workers, for education and training time are less critical initial employ-

ment prerequisites.

Sales workers, farm operators, private household workers, and service

workers have relatively high percentages in age classes over 35 years.

Farmers, of whom nearly two-thirds are over 45 years, usually have most of

their capital resources invested in land, livestock and equipment, and there-

fore are not easily transferable to other occupations even in face of con-

tinued declines In farm employment.

The nature of industry growth has much to do with changes in age dis-

tribution over Lime in several occupations. For example, growth has been

high in sectors which employ relatively large numbers of professional, tech-

nical and clerical workers. Well educated young people have little

difficulty finding employment in these occupations, and the influx of young

adults has helped to keep down the median ages. The reverse is true in

industries where employment is declining, such as agriculture, while in sales

and service occupations the suitability of older men and women for light,

semi-skilled work has raised the median ages. This aspect will be discussed

in the next sub-section.

Median Ages

Median ages of workers in main occupations in the South and in the U. S.

are shown for the period of 1940-1960, in Table 2. This assists in summari-

zing the changes in age distribution. Some differentials in distribution

by sex also are more apparent. There has been little change in rank among

occupations in the order of median ages, but median ages have increased since

1940 in nearly all occupations. The changes in the United States have been less

than in the South, but median ages in the nation still are generally higher.

The increases have been much greater for women workers than for men. In

the nation, the increase in median age for males was 2.3 years, while in
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the South it was 3.3 years. For women, the increase was 8.1 years in the

nation and 7.2 years in the South. The explanations presented as to changes

in age percentage distributions also are applicable to changes in median

ages. In 1960, median ages of all employed males were 40.6 years in the

nation and 39.1 years in the South. At 50.2 years, farmers and farm

managers had by far the highest median age. Other occupations well above

the overall regional median were household and service workers and managers.

Craftsmen and foremen, at 40.6 years, were 1.5 years above the overall

median. Farm laborers, with 33.6 years, had the lowest occupational median,

but it had risen sharply from 24.8 years in 1940. The greatest increase,

10.2 years, was In private household workers, but only negligible numbers

of -males are employed in this occupation group.

Median age was reduced slightly between 1940 and 1960 among male pro-

fessional and technical workers, and increased only .1 year among managers,

whose median age had been 7.0 years above overall median in 1940. In

both of these occupations, the entry of relatively more young persons was

evident.

At 39.4 years, the median age of women in the South was slightly higher

than for men, but was 1.0 year lower than for women in the nation. The great-

est increase in median years between 1940 and 1960 was among female farm

laborers. This condition prevailed both in the U. S. and the South, apparent-

ly due to older workers reining after younger women had migrated off

farms. In contrast to lower median ages among men, median ages of professional

and technical women advanced 9.0 years and the increase for women private

household workers and sales workers was even greater.

explanation is continued entry of mature women. Women

34.4 years, replaced farm laborers as the group having

among women in 1960.

The most probable

clerical workers, at

lowest median age



Tz1'. 2. MAU= ares tr cceupatiom and sex, of employed persons in the South and in the
Crafted States, 14 years arS Pver, 1940-1969.

MAIN cccrzsricN

MALES 19EV 1950 1940 Change 1941 -13t11

South U.S. South U.S. South U.S. South U. S.

Prefessional, technical 37.9 38.2 33.2 38.9 38.1 38.7 - .2 - .5
Farmers, farm managers 50.2 492 44.5 45.9 44.4 46.6 5.8 2.6
Mancsers, proprietors 42.9 45.4 43.4 44.6 42.8 44.5 .1 .9

Clerical workers 35.8 38.0 34.9 36.2 34.3 35.2 1.5 2.8
Sales workers 37.1 39.2 35.7 36.9 34.5 35.2 1.9 4.0
Craft:vmen, foremen 40.6 41.8 38.8 40.7 39.3 41.4 1.3 .4

Cperatives 36.2 38.4 30.6 36.0 31.6 34.0 2.2 4.4
Private 11.H. workers 46.3 47.2 42.7 46.2 36.1 38.7 10.2 8.5
Service workers 41.3 43.4 40.3 43.9 33.3 38.7 8.0 4.5
Farm laborers 6 fcremen 33.6 31.2 24.7 26.4 24.8 24.9 8.7 6.3
Laborers 37.1 37.4 34.2 37.3 32.7 34.9 2.2 2.5
Otcupatirn not represented 35.6 37.8 35.5 37.4 31.6 33_9 4.0 3.9

All cccupaticos 39.1 40.6 38.1 396 35.8 38.3 3.3 2.3

FEMALES

Professicnal, technical 41.3 41.2 38.0 38.1 321-3 33.4 9.0 7.8
Farmers, farm mapazers 50.7 51.4 48.8 50.4 49.4, 52.1 3.3 .7

Managers, proprietors 47.5 47.9 43.3 44.8 45.7 44.3 3.2 3.6
Clerical workers 34.4 36.0 50.5 29.7 29.8 29.9 4.5 6.1
Sales workers 42.8 43.3 36.8 37.2 32.2 29.9 10.6 13.4
Craftsmen, foremen 41.3 43.6 38.0 39.0 36.2 37.2 5.1 6.4
Operatives 38.3 41.1 35.2 36.7 32.6 31.1 7.2 10.0
Private 11.11. workers 42.6 44.8 39.7 41.3 33.3 33.6 9.3 11.2
Service workers 39.8 41.7 35.5 38.8 32.1 34.2 5.6 7.5
Farm laborers & foremen 38.0 40.0 32.7 36.2 25.8 26.6 11.4 13.4
Laborers 37.7 39.1 35.8 36.3 30.4 29.2 7.3 9.9
Occupation not represented 38.0 39.7 36.1 37.6 31_5 32.2 5.8 7.5
All occupations 39.4 40.4 36.8 36.4 32.2 32.3 7.2 8.1

U.S. Census of Population Reports: U.S Su-nr-Pry, 1960, table 204; 1950, Table 127; 1940,
Table 61. Regional data aggregated from tables by States: 1940, Table 10; 1950, Table
76; 1960, Table 123.
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Elpumea PARTICIPATION RELATIONSHIPS

As defined previously, occupational employment participation rates

indicate proportions of persons within specified age classes of the popu-

lation who are employed in the main occupations. These rates which pertain

to occupations are much lower in all cases than age percentage distribution

of employed workers, because the entire population in labor force ages is

never fully employed. In 1960, 68.3 percent of the 'males in the South who

were 15 years of age and over were employed in civilian jobs.
4

Among females

of these ages, 32.2 percent were employed. The remainder in both sexes

either were (1) unemployed and seeking work, or (2) in military service, or

(3) not classified as members of the labor force.

Employment participation rates are not self-explanatory. For thorough

analysis, information must be available as to industry growth, changing

production technologies, education and training activities and achievements,

defense manpower demands, and location, composition and growth of the popu-

lation itself. However, participation rates are important socio-economic

indicators, for they reflect the combined action of many economic and social

influences upon the utilization of human resource potentials.

Trends in Overall Employment Participation

Between 1940 and 1960, trends in overall employment participation

rates generally paralleled treads in workers' age distribution examined

in the preceding chapter, and for the same reasons. Overall civilian

employment participation of males in the South decreased from a rate of 72.3

percent in 1940 to 68.3 percent in 1960, while among females, participation

4
Due to difficulty in separating and tracing a single-year cohort

through time, the 14-year age class, normally tabulated in the labor force,
has not been included in these estimates. Employment participation at this

age is very low. In the 1960 census only 9.0 percent of the nation's 14-
year class were in the labor force, including farm and part-time jobs. They

comprised only .3 percent of all employed workers. U.S. Summary, 1960,Table 194.
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increased from 21.7 to 32.2. In absolute terms, this indicates that about

600,000 more males in the South of labor force ages were in school or in

military service in 1960_ than there would have been. if 1940 employment

participation rates had applied. On the other hand, about 2.6 million more

women were employed in the South in 1960, and availability of about 1.8

million of these to the labor force can be attributed to their increased

participation in paid employment.

Table 3 presents details of employment participation in the South

from 1940 to 1960, both for overall employment and by main occupations.

These overall employment rates are further illustrated, Figure 3. The

remaining charts, Figures 4 to 15, are concerned with separate main occupa-

tions, which are treated in the next chapter.

For males, it is evident that overall employment participation rates

decreased significantly between 1940 and 1960 in the 15-19 and 20-24 year

classes. In the 25-34 year class there was a minor decline, with the parti-

cipation rates falling from 84.7 to 84.1. These ages, under 35, are those

closely associated with school enrollment and military service.

In the 35-44 and 45-55 year classes, which normally are the years of

highest labor force activity, there were substantial increases in male

employment participation, most of which can be attributed simply to economic

growth and more opportunities for non-farm employment. Between the 1940

and 1960 census reports, unemployment (exclusive of employment on emergency

work projects) in the nation dropped from 9.6 to 5.1 percent of the labor

force. Lowest unemployment rates among all age classes in 1960 were in the

35 to 54 year classes, where the unemployment was only 3.7 to 4.3 percent.
5

5
U. S. Census of Population. U. S. Summary, (1960), Table 194.
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At ages above 55 years, male employment participation was reduced

between 1940 and 1960, markedly in case of males 65 years and over, where

participation rates fell from 45.3 percent in 1940 to 27.8 percent in 1960.

These changes contrast with the percentage distribution by age among the

employed, which was noted as rising in the middle aged classes, and was

virtually unchanged above 65 years

Explanation lies partly in the fact longevity is increasing. More per-

sons live to enjoy retirement, and operation of social security and retire-

ment plans make working in old age less urgent However, geographical in-

migration of older persons from other regions to the South had an immediate

effect on reducing employment participation rates in older age classes.

Between 1950 and 1960, estimated net out-migration from the South in ages 15

to 54 was 1,164,000 persons. But in ages above 54 years, there was net in-

migration of 235,000 persons.
6

In Florida alone during that decade estimated

net in-migration of persons of 65 years and over amounted to 256,000 persons,

very few of whom could be expected to participate in the labor force.

Among females, employment participation increased in every age class,

rising from an overall rate of 21 7 in 1940 to 32.2 in 1960. The greatest

numerical increase came in the 45-54 year class, where 805,000 more women

were employed in the South in 1960 than in 1940, and where participation rates

increased from 14.3 to 30.2. The increase in employment participation rate

was greatest in the 35-44 year class, where the rate increased from 24.9 to

41.9.

Only brief explanatory coverage can be provided in this study, as to

the revolution that is occurring in paid employment of women, They constitute

6
Computed from data by states in Net Migration of the Population, 1950-

1960. U.S Dept. of Agr in cooperation with Research Foundation, Oklahoma
State University, and Area Redevelopment Administration, U.S. Dept. of
Commerce, 1965,
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a distinctive labor source, in which the nation has very large sums invested

as hir,Pri capital, only a minority of which has been utilized in census-

tabulated types of economic production. World War II civilian labor demands

brought the potential economic productivity of women into sharp focus. Near

ly one-half of all women employed are in the white-collar occupations, but

much of the growth in electronics, textiles, fcod and apparel manufacturing

has been due to availability and adaptability of women workers. Now, about

nine out of every ten women are likely to work outside the home at some time

during the course of their lives.
7

Armed Forces Employment

Military manpower demands affect participation rates, both by reducing

the supply of workers otherwise available for civilian employment, and by

relocating troops in areas which may be far xamoved from their homes and places

of normal civilian employment. In census reports, active military personnel

serving in an area are recorded as members of that area population at time

of tabulation. They are not members of the civilian labor force, although

military support generates significant civilian labor demand:.

Effects are most marked in the younger labor force ages. In 1960,

nearly 70 percent of the armed forces were less than 30 years of age, while

only 4 percent were age 45 or older.

The South, with a number of very large military installations, and with

traditions and certain income-related economic incentives for military ser-

vice among native southerners, is in a peculiar position regarding analysis

of civilian versus military employment. In 1960, 4.3 percent of males located

in the South, over 14 years of age, were in military service, while in the

non-South the percentage was only 2.1. Census reports indicated that 1,626,000

7Womanpower. National Manpower Council, Columbia University Press, 1957.



26

males were in service in the coterminous United States, of which about

792,000 or nearly one-half, were located in the regional South,
8

It is estimated that total demobilization of armed forces located in

the South in 1960, and their full utilization in civilian employment status

in the region, would have raised the southern male employment participation

rate from 32 6 percent to about 38 percent in the 15-19 year class. In the

male 20-24 year class, the participation rate would have risen from 64.6

percent to about 77 percent, while participation in the male 25-34 age class

would have increased from 84.1 percent to more than 90 percent, and there

would have been smaller increases at higher ages.
9

These estimates may be of little import in hypothesizing the overall

economic effects of rapid or large scale military demobilization, for much

inter-regional movement of discharged service men and their dependents could

be expected, and there would be major problems of converting large economic

sectors from defense needs to production of civilian goods and services.

However, these calculations indicate something of the impact which military

service requirements have had upon civilian employment participation rates

among males in the South, under census reporting procedures.

Color and Occupational Employment

At this stage in the study series, detailed analysis of racial aspects

in occupational employment is not a major objective. However, difterentials

in dic.Eribution of workers by color and in certain occupational employment

participation relationships associated with color are so readily apparent

that a limited inquiry is appropriate-

Data in Table 4 present occupational distributions of nonwhite workers

8
U S. Census of Population, 1960. U. S. Summary, Tables 194, 195 and 251.

9
U. S. Census of Population, 1960, Tables 194, 195 and 251, and parti-

cipation rates presented in Table 1.
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in the South irGm 1940-1960 as percentages of all workers employed. Numters

in 1940 and 1960 and percentage changes between 1940 and 1960 in numbers of

workers employed are shown by main occupation, sex and color in Table 5.

In aggregate, as seen from Table 4, the percentage distribution of non-

white males declined from 24.0 percent of all males employed in 1940 to 17.5

percent of males employed in 1960. There was a net loss in employment of

nonwhite males amounting to 317,730 workers, or -14.3 percent in terms of 1940

employment levels, while white male employment increased by nearly 2 million

workers, or 28.1 percent_ Substantial numerical gains in employment were

recorded among nonwhite males in the occupations of operatives, craftsmen

and service workers, but there were combined losses of more than 800,000 male

workers in the farm occupations and domestic workers Migration of many of

these workers out of the South was a major cause in decreased overall employ-

ment levels among male nonwhites.

In the case of nonwhite females, their aggregate percentage among all

women employed dropped from 39.1 in 1940 to 23.3 in 1960, despite a net gain

of 158.149 in total nonwhite female workers employed. The most important

development among female workers was the rapid increase in employment of

white women. This resulted in a gain of 142.1 percent for white females and

it overshadowed the modest 14.3 percent gain made in employment by nonwhite

women. By far the best numerical gain made among nonwhite females was in

the occupation of service workers, but important gains were made also among

operatives and technical and professional workers. Nonwhite female clerical

workers, who had an employment level of less than 5,000 in 1940, made the

greatest percentage gain, nearly 450 percent, but by 1960 female nonwhites

represented only 6.5 percent of clerical workers employed in the South.

The preceding data have referred to total employment, without reference

to relative numbers of whites and nonwhites in the population of the South.

In Table 6, population differentials have been reconciled by computing employ-



Ifistrit,ztim zf movihites as percentazes i1 all poL-s,,:ms empli...yeJ in

each :air toct.npatiem in t1;c Sd.-.2th, 1940 to 196i.; anC

white workers employed for each =white worker.

Percentae of
nonwhites among
all ennloved

Main CACCUP2t 1940 1 1950 1 1960

Males

Praessitnal, zetbnical 9.3 7.1 5-7

Farmers, farm canners 25.7 24.5 17.8

Managers, pr-lprietors 2.8 3.1 2.3

Clerical t.,,rkers 2.5 4.9 6-5

S214:5 workers 2.8 2-9 2.3

.:rafts: n, foremen 8.7 8.2 8.1

Cperatives 17.4 20-5 20.7

Household workers 86.1 78-4 74.3

Service workrrs 36.3 42.0 33-6

Farm laborers, fozemen 40.3 38-2 45.7

Laborers, non-farm 51-7 51.1 48-7

Cccupation, not reported 19-6 20.6 22.4

Total, males 24.0 27.0 17.5

FcraLts

Professional, technical 15.2 15.1 14.0

Farmers, farm managers 49.8 52-0 30-1

Managers, proprietors 7.1 8.6 6.0

Clerical workers 1.4 1-8 2.7

Sales workers 2.6 3.8 3.3

Crafts-..en, forenen 8.1 8.9 9.2

Operatives 12.4 14-6 12.4

Household worker!: 82.8 85.8 80-8

Service wzirkers 33.7 38.7 35.2

Farm laborers, foremen 72.8 59.5 60.8

Laborers, non-farm 42.1 43.5 38.4

Occupation, not reported 23-8 24.( 23.0

Total, females 39.1 28-0 23.3

L...,eller of Whites

em?loyed p..?r

nonwhite worker

1940 1950 I 1940

Q-8 13.2 16.6

2.9 3.1 4.6

34.7 30.5 42.7

38.7 19.4 14.4

34-6 33.5 41.2

10.5 11.2 t1.6

4.7 3.9 4_1

./.. .3 .3

1-6 1.4 1-5

1.5 1.6 1-2

-9 1.0 1-3

3.7 3.8 , 3.',*

3-2 3.8 4.7

5.6 5.6 6.2

1.0 .9 -2 -,
.,-:_-

13.0 10.7 15-8

70.5 53.7 47.2

37-2 25.5 32.3

11.1 10.2 9.8
7.1 5.8 7.1

.2 .2 .2

2-0 1-6 1_8

.4 .7 .6

1_4 1.3 1.6

3.2 3.2 3.4

1.6 2.6 3.3

U.S. Census of Population. Aggregated and computed from reports for the respective

southern states: 1940, Table 10; 1950, Table 75; 1960, Table 122.
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cent-to-population participation rates separately for: the white and non-

white populations of the South in 1969, This refinement =ore =Patistic

preseattion of nonwhite cec2pational employst.. but the same general employ-

ment patterns are ezident as those which may be no-ed tn the overall dis-

tribution data of Tables 4 and 5. Relatively few nonwhites a employed in

the white collar and skilled occupations, but they are heavily represented

in the semi-skilled and low-skilled occupations.

Also in Table 6, the ratio of white employment participation relative

to nonwhite participation has been computed for each main occupation. A

single example will suffice to show general relationships between overall

employment and employment participation rates. In Table 4, the percentage of

nonwhite males among all males employed in professional and technical posi-

tions in 1969 is recorded as 5.7 percent, which is about one nonwhite for

every 17 white persons employed. But in Table 6, the relative ratio between

whites and nonwhites in this occupation group indicates that after allowance

has been made for differences in color-specified population levels, about

3.83 white males are employed for each nonwhite male.

Similar comparisons may be made for all occupations in regard to either

absolute or relative numbers of white and nonwhite workers. A few of the

sharpest contrasts include females in the clerical occupation group. Relative

to color-specified populations, 15.24 white women are employed for each

nonwhite female clerical worker. Among female household workers, the relative

employment is only .06 white women for each nonwhite female. Among males, the

greatest differentials are in managers, where in relative numbers, there were

9.75 whites for each nonwhite in 1960, and in household workers, where only

.08 white men are employed per nonwhite.



Table 6. Eployment-to-population participation rates for white zna nonwhite
workers in the South, 1969, and relative site to conWhite participa-
tion ratios.a

'fain Occupation

Percentage
participation Relative participation ratio

of white to nonwhite workersawhite ohite?nom bite

Males

Professional, technical 6.62 1.73 3.83

Farmers, farm matiagers 5.45 5.17 1.05

angers, proprietors S.97...7 .92 9.75
Clerical workers 4.47 1.36 3.29

Sales workers 5.43 .58 9.36
Craftsmen, foremen 14.24 5.48 2.69
Operatives 12.59 14.39 .87

Household workers .04 .52 .08

Service workers 2.75 7.90 .35

Farm laborers, foremen 2.18 8.04 .27

Laborers, non-farm 3.62 15.13 .24

Occupation not reported 2.73 3.45 .79

Total, wales 69.09 64.67 1.07

Females

Professional, technical 4.26 2.82 1.51
Farmers, farm managers .24 .44 .54

Managers, proprietors 1.49 .38 3.92
Clerical workers 9.45 .82 15.24
Sales workers 2.94 .37 7.95
Craftsmen, foremen .36 .15 2.40
Operatives 5.48 3.16 1.73
Household workers 1.03 17.84 .06
Service workers 3.52 7.79 .45

Farm laborers, foremen .32 2.05 .16
Laborers, non-farm .13 .30 .43

Occupation not reported 1.53 1.88 .81

Total, females 30.75 38.00 .81

Note: a This is not merely the number of white workers employed or compared to
nonwhites employed as shown in Table 4, but relative participation ratios,
which make adjustments for tne fact that the nonwhite population of
labor force ages is much smaller than the white labor force.
U.S. Census of Population, 1960. Aggregated and computed from
reports for the southern states, Tables 17 and 122.



MPLOYMENT PARTICIPATIUN IN MAIN CCCUPATIONS

When main occupations are examined separately, as in Figures 4 through

15, wide differences are noted between their profiles and the patterns of

age-specified overall employment participation by the population, which are

illustrated in Figure 3. In Figure 2 of the preceding chapter the charts

were static presentations of total employment distribution by age classes

in each occupation for 1960, while the illustrations in this chapter reflect

by age the combined effects of both population and employment in each

decennial census since 1940.

In Figure 3 to 15, age is shown on the horizontal axis and percentage

participation of the population in civilian employment is measured on the

vertical axis. Vertical bars on the left show percentages of total partic -

pation in all ages. Solid lines form profiles of the participation rates

by age in each census year. Vertical distances between these profiles

indicate the magnitude of shifts in employment participation rates between

census years. All of these figures were prepared by plotting data contained

in Table 2r

Another dimension has been added, where chart space permits, to show

the direction of several age-specified cohorts of workers moving through

time. These changes are shown by broken lines. Each cohort becomes 10

years older in the next census Workers who were 25-34 years of age in

1940 were 35-44 in 1950 and 45-54 in 1960. The trends shown in regard to

participation by cohorts are for illustrative purposes only

In the remainder of the chapter, each main occupation is examined

briefly. Principal points of emphasis and comparisor are (1) overall employ-

ment participation, (2) trends in participation by age, (3) differences in

participation rates with respect to sex, and (4) indications as to entry and
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net inter-occupational mcbility and their effects on partIcipation rates,
10

Professional, Technlcal and Kindred Workers

These occupations are illustrated in Figure 4 Because of educational

prerequisites, both male and female employment is very lold in the 15-19

year class, but participation of males rises very rapidly until the mode or

peak, which has remained constant since 1940, is reached in the 25-34 year

class. This rapid entry of males upon completion of education and pre-

employment training has helped to keep down the median age of professional

and technical workers, but there is same net in-mobility in this group all

the way up to 44 years.

The participation pattern for women is quite different. Net entry of

females between 20 and 35 has been only nominal since 1950, but percentages

employed in higher ages have been more than doubled since 1940. In 1940,

peak participation was in the 25-34 year class; in 1950 it was in the 35-q4

year class; and in 1960 it rose to 45-54 years, where,in percentage terms,

it was even higher than for men.

17armers and Farm Managers

Participation of farm operators is illustrated in Figure 5. An out-

standing characteristic is the steady increase within a given census year,

in participation rates up to the 55-64 year class, beyond which they fall

abruptly because of retirement and particularly because of increasing

mortality. This 55-64 year class has been the per'', age of participation

from 1940, both for males and females.

An even more important consideration has been the reduction in per-

centage participation since 1940 at every age, due to widespread decline

10
Details as to changes in numbers employed by occupation were shown

in a previous paper. Comments here as to occupational mobility are from
preliminary results of research that will be published in a later section.
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is farm employment. In 1940, nearly 19 percent of the males over 14 years

in the South were farmers. In 1960, overall participation had been reduced

to about 5 percent. Farm operation is predominantly a male occupation. By

1960, only slightly more than one-fourth of one percent of the adult females

were employed as farm operators.

Managers, Officials and Proprietors (except Farm)

This group is illustrated in Figure 6. The age profiles resemble those

for farmers, but peak ages, 45-54, younger and declines in participation

in later years are less precipitous. There has not been so marked an in-

crease in male managers es in the professional and technical occupations,

and the greatest participation increases have conic between ages 35 to 54,

virtually all of which was effected by occupational mobility rather than by

new entries.

Relative participation of women as managers is less than one-fourth that

of men, and peak ages of their participation has increased from the 45-54

year class in 1940 and 1950 to the 55-64 year class in 1960. At 47.5 years,

the median age of women managers is higher than for any other occupation

except farmers. Among both males and females, participation as managers

represents, to an outstanding degree, occupational adjustments which have

occurred incident to maturity and experience.

Clerical and Kindred Workers

These occupations are illustrated in Figure 7 This is another group

in which there are major differences in rates between the sexes. Except

in the very young and very old age classes, participation percentages of

females are about three times as great as for males. Also, the age structure

of women in clerical work has been at a peak in the 20-24 year class, with

rather sharp reductions in later years in each census period. Among males,

the 1960 participation rate was only 5.3 percent in the 20-24 year class,

only about one-third the rate for females, but it was not reduced substanti-



2.5

2.0

1.5

1.0

All ages 15-19 20-24 25-34 35-44
Age classes

FEMA.LES

45-54 55-64

1960

651-

1940
1950
1960

1960
1950
1940

.1- 1 1 I I 1

All ages 15-19 20-24 25-34 35-44 45-54 55-64 651-

Age Elasses

Figure 6. Employment participation rates in the South, 1940-1960:
Managers, officials & proprietors, except farm.



CO

00
0

1950

1940

15

1

17:

12

11

All ag;:s 15-1r4 20-24 25 -34 35-44 45-54 55-64 65+

Age classes

1960

FEMALES

All ages 15-19 20-24 25-34 35-44

1960
1950
1940

1960

Ha

45-54 55-64 65+

Age classes

Figure 7- Employment participation rates in the South, 1940-1960:

Clerical and kindred workers.



41

ally until after age 55, and r==et inter-o,cupztional=obility of =ale clerical

workers was almost negligible.

Between 1940 and 1960, the 179 percent increase in fe-nnle employment

levels in .he clerical occupations was greater than in any other group, and

in numbers of workers was exceeded only by the operatives group, which had

employed more than twice as nPry workers as the clerical group in 1940. In

spite of the sharply declining profiles among women over 25 years of age

employed as clerks, higher rates of participation among clerical workers

have been evident at every age in each successive census. For example, the

participation rate in the 35-44 year class in 1940 was 3.0 percent, and by

1960 had increased to 9.7 percent of the women at that age. In the 20-24

year class, participation increased from a rate of 5.1 in 1940 to 14.8 in

1960.

Sales and Kindred Workers

These occupations are illustrated in Figure 8. In 1940, this was the

smallest occupation group and it had advanced only from 5.2 to 6.9 in

percentage distribution by 1960. However, in these two decades it passed

farmers, farm laborers, laborers and private household workers in terms of

numbers employed. The age profile for males was shifted upwards moderately,

the main increases coming in the 35-64 age classes.

There were much more pronounced changes in percentage participation of

women, with peak ages of participation shifting from the 20-24 year class

in 1940 to the 45-54 age class in 1960. In the latter age class, the female

participation rate increased from about 1.2 percent in 1940 to nearly 4.0

percent in 1960. Routine sales work does not require extensive training,

and the availability of mature women who were willing to work at low wages
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has had much to do with shifting the age structure in this group
11

Craftsmen, Foremen and Kindred Workers

Male participation in these occupations is illustrated hi Figure 9.

Fema=e employment is so low that age-specified percentag= participation

could not be shown effectively on this chart- The age profile of employ-

cent participation in this group conforms more closely in share to the pro-

file for overall male employment than that of any other occupation. Upward

shifts in participation rates for craftsmen and foremen have been cost

pronounced in the 35-44 year class, which bns been the locus of peak parti-

cipation in all three census years from 1940.

By almost any criterion other than college education, preparation for

employment in this manually skilled occupation group poses some of the most

important problems involving occupational training and industrial growth.

In the past, apprentice training has made major contributions, but percentage

of employment participation at ages 20-24 has been nearly doubled between

1940 and 1960 This indicates that increased emphasis on formal training in

secondary schools and technical institutes may be responsible for providing

trained craftsmen at earlier ages than has been possible through apprentice

training or upgrading after extended experience in a semi-skilled status.

However, the great majority of craftsmen and foremen are workers who

have moved up from a lower-skilled occupation, either with or without the

benefit of additional formal training. It may be noted in Table 3 that

employment participation in 1940 in the male 20-24 year cohort was less than

5 percent, while at ages 25-34 it was less than 9 percent. In 1960, this

cohort was a part of the 35-44 age class, and employment participation had in-

11
In 1959, median incomes for women sales workers was $1,498, which

was only 66.4 percent of median incomes for all employed women, and only
30.n of median incomes of male sales workers. U. S. Census of Population,
U. S. Summary 1960. Computed from Table 208.
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creased to over 18 percant, the highest for males of that age class for any

occupation, and not exceeded in 1960 in any age class except by operatives in

the 25-34 age group Although not apparent from these data, the most important

source 3i craftsmen and foremen was operatives and kindred workers. In the

1955 national survey of job-shifting, abort 20 percent of the operatives who

shifted jobs became craftsmen or foremen, and this constituted nearly 40 per-

cent of the net gains to crattsmen from other occupations.
12

Percentage participation as craftsmen and foremen falls rapidly after

age 54, hat even at ages above 65 years it is higher for males than in any

other occupation group except farmers and managers.

Operatives and Kindred WIDrkers

Male participation in this group is illustrated in Figure 10, while for

females it is shown inFigure 11. Numbers of males employed and overall

participation rates in this broad group are higher than for any other main

occupation, with craftsmen and foremen ranking a close second. For females,

overall varticipation rates are second only to the clerical occupations. In

aggregate for both sexes, employment of operatives in the South increased

by 1,340,000 between 1940 and 1960, which was numerically greater than for

any other group Male overall participation declined slightly between 1950

and 1960, but the increase continued among females.

The age structure of this semi-skilled group is much younger than that

for skilled craftsmen and foremen, just examined, Entry of workers between

15 and 24 years is very high, and in all three census periods, peak partic-

ipation for males was reached in the 25-34 year class. At 19.4 percent in

1960, it was higher for the 25-34 year class than in any other occupation.

Increased entry of older women was apparent, as peak participation for females

12
Job Mobility of Workers for 1965. Current Population Series, p. 50,

No. 70, 1955. Computed from Table 8.
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moved up to the 35-44 year class frcm 1950 and 1960. After age 25 years,

there is net out-mobility among males, as they develop higher skills, but

there is net in-mobilityfor women until after 45 years.

Because growth of several major southern manufacturing industries such

as textiles, apparel and forest products, has necessitated large numbers of

operatives, participation rates have been relatively high and probably will

continue at high levels in the light manufacturing industries.

Private Household Workers

Female participation in this group is illustrated in Figure 12. Employ-

ment participation rates for males were so low that they could not be shown

effectively on this chart, by separate age classes.

Except for farm laborers, this was the smallest main occupation group

in the South in 1960, but because about 97 percent were women, it was ranked

fourth in order of employment participation among female workers. As may

be noted from the chart, participation trends have been mixed since 1940.

There was a decline of 27.6 percent in employment between 1940 and 1955, pro-

bably related to World War II demands in other occupations. There was an

increase of approximately the same percentage in 1950-1960. Apparently many

women re-entered the occupation during the latter period, for there was

some net in-mobility all the way up to 64 years of age.

Ages of peak participation have been high, and were shifted from the

35-44 age class in 1940 to 45-54 in 1960. Employment of older people was

notable, and in 1960 nearly one-fourth of the women over 65, who were

employed, were recorded as private household workers.

Service Workers, except Private Household

Participation in this occupation group is illustrated in Figure 13.

Although male participation declines slightly between 1940 and 1960, overall

employment levels and participation rates among women were more than doubled,

and 55 percent of the employed workers were females in 1960.
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No occupation grol.p has exhibited greater shifts in age profiles since

1940 than service workers. At that time the peak employment ages for cen,

were 20-24, but had shifted to 55-64 in both 1950 and 1960. Among women, the

peak of participation shifted from 20-24 years in 1940 to 35-44 years in 1950

and to 45-54 years in 1960.

Even though male participation rates have not increased since 1940,

the decreased rate of entries below 35 years has helped to induce in mobility

at higher ages, and service workers was the only main occupation which,

between 1950 and 1960, experienced net gains through inter-occupational

mobility in every age group up to 54 years, both for men and for women.

Farm Laborers and Foremen

Participation in this occupation group is illustrated in Figure 14.

Reduced employment levels and participation rates have been more marked than

in any other occupation except for the closely allied group of farm operators.

Between 1940 and 1960, employment of farm laborers in the South decreased

by more thpr 1 million persons, or about 61 percent. Much of the out-migration

from the South and adjustments to fill non-farm jobs in the South have been

occasioned by geographical and inter-occupational mobility of farm workers.

This is the youngest group of all occupations, in age structure, for

both sexes, Peak ages of employment participation are in the 15-19 year

class. Between 1950 and 1960 there was net occupational out-mobility in

every age class. Overall employment participation rates for males in the

South declined from a rate of more than 10 percent in 1940 to slightly more

than 3 percent in 1960. For females, participation was reduced from about

2 percent to only two-thirds of one percent.

Little more need be said about employment participation in this

occupation group, except to emphasize that broad adjustments have occurred

as a result of changing agricultural technology. The problems have lessened

in magnitude, but transition of farm-based people to non-farm employment
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continues to pose same of the most serious questions regarding policies and

programs in education and occupational training.

Laboretslex ept Farm and Mine

Male participation in this unskilled group is illustrated in Figure

15. Employment participation rates for females were so low that they could

not be shown effectively by age classes on this chart.

In view of continued emphasis on employability in skilled versus un-

skilled occupations, adjustments in this group in the South between 1940 and

1960 were somewhat less marked than might have been expected. Male employ-

ment participation rates were reduce? from 6.7 to 5.8, but there was a net

gain of 5.8 percent in levas of total employment. This group classification

is, in 1717-'lly respects, a catch-all for types of employment Which do not

justify more specific skill designation.

Many young men find initial employment as laborers, for lack of more

specific skill or educational qualifications, and the majority of them even-

tually move up to higher skills. In 1961, less then 25 percent of laborers

who shifted jobs returned to work as laborers, and nearly one-third were

13
re-employed as craftsmen or operatives.--

In 1940 employment participation among laborers was at a peak in ages

25-34. In 1950 and 1960, it had moved back to the 20-24 age class. The

group therefore, was unique in that it was the only main occupation in which

the peak ages of greatest activity were lowered. However, median ages of

laborers in the South in 1960 LZill were higher than for male farm laborers,

operatives, and clerical workers.

13
Job Mobility in 1961. Special Labor Force Report No. 35, 1963.

U. S. Department of ia!u)r, Bureau of Labor Statistics.
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SUMMARY AND IMPLICATIONS

Ili principal 2. ends in matters relating to the structure of employment

partiaiatJtm since 1940 have been (1) decreased participation

of maiz-: sZ year '2 age and increased participation at higher ages,

except in years above 65; (2) inreesed overall employment participation of

fr.-121es in virtually every age class; (3) a rise in median ages of the employed,

anti of workers in practical_ly every main occupation except for male pro-

fessional and technical workers; (4) a marked decrease in employment parti-

cipation rates in the farm occupations; ara (5) important increases in

several non-farm occupations, particularly among professional and technical

workers, clerical workers, and craftsmen and foremen.

In retrospect, these charges came about because the nation, and with

it the South, emerged from its greatest economic depression into a period of

intensive national defense activity, followed by sustained economic growth,

accelerated technological change and relatively high employment, particularly

employment of the vast supply of human resources represented by women. In

the present perspective, these influences have not been materially diminished.

We have, in addition, placed added emphasis upon education, civil rights and

related socio-economic adjustments, and on greatly accelerated programs in

health and welfare operations.
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